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This equipment consists of a ramp and a staircase. The ramp is anchored
on the staircase by using a pair of hooks. It can be installed straight behind
the staircase or at both sides which is perpendicular to the staircase. The
height of ramp can be adjusted according to one’s need. The whole product is
made of wood with stainless steel handrails. All walking parts are covered
with nonskid plastic sheet. The Ramp and Staircase Set can be used in the
training for various types of users, such as spastic persons, elderly and other
physically handicapped persons, who are weak in lower limb, with poor balance

Ramp and Staircase Set
or poor motor control. This equipment can

be used for both assessment and

training purposes.

W44 R mas ) WIMRA

Yo [ 69 A -

B The outlook of the Ramp

and Staircase Set is
similar to a slide.
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wo rehabilitation equipment, namely B FEpidlkin, FHAHRERE
‘Manipulation Board’ and ‘Ramp and Staircase T B R B Ak A 6 % B AF 3R -

New Product Express Set’, are introduced. They are mainly used for

training and assessing the upper and lower limb

functioning of the physically handicapped persons.

Manipulation Board

Physically handicapped persons, such as those suffering from cerebral palsy and
stroke, have difficulty in manipulating common household hardware and equipment.
Their hand function, hand dexterity and muscle strength are affected which accounted
for their difficulties in handling objects. With the aim of improving independence
and enhancing their quality of life, the manipulation board can help to train their
hand function skills and gain strength in using household equipment.

The manipulation board is made of a piece of PVC with a wooden stand.
Household hardware, such as water tap, door chain, electric outlet plate, key lock
and hook and eye lock, are installed on the board for training. The user can also
design what to be installed on the board so as to suit individual need.

Il The household equipment on the
Manipulation Board can be modified in
accordance to the needs of different
users.

Z 7| #1214z EMV Bulletin for You

A A F E A R IR PY PR 5 207-212 % > TR R RSB TIEm &I -
Please fill in the form and mail to EMV, 207-212, Podium Floor, Block 44, Shek Kip Mei Estate, Kowloon.

O RAFGLIMA B R 1T [J I want to join your Association as a volunteer.

O] AABEEIRBI S TREST(E [] Iwishtodonate $____ for supporting your Association
(R "TEMV ) (the bearer of the cheque is “ EMV ™)

P % Name : 1 Al Sex :

B 3 Occupation : % &6 Telno. :

b H Address :

A Gy B B SR AT R =R P fE Rk nT s e M Ik - EMYV is a registered charitable organization. All donation to us is tax deductible.
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| Annual General
Business Meeting

he Annual General Business Meeting (AGBM) will be

held in November. Details are as follows:

EMYV News

Date : 9 November, 2001

Venue : Lotus Room, 2/F Regal Kai Tak Hotel,
Kowloon City

Time : 6:30pm

Fee : HK$120

A buffet dinner will be held after the AGBM. Members
and volunteers are all welcome. For registration and enquiry,
please feel free to contact Ms Tsang at 2776 8569 on or before
31 October 2001.

or Donors, Members & Volunteers

ookmark is attached as gift for donors,
; members and volunteers in this bulletin
for their continuons support to the Association.

n the past few months, donations from the Sir Robert Ho

Tung Charitable Fund and the American Women’s
Association were received. The donations were used to
purchase a handy viewcam and a hand assessment toolbox, a
notebook computers, tools for the production of rehabilitation
equipment and physical assessment and training equipment.
Thank you for their support for our services.

Wew Colleagues

wo new colleagues joined our Home Care Service during

the past few months. Mr Tony Kwok Kuen YAU is the
new Team Leader while Miss Winky Fung King KO, is
the Program Assistant. We would like to welcome them
and hope that they will enjoy their stay in EMV.

Home Care 8Service

Visit to Ho Chui
Multi-Service Centre for
Senior Citizens

he staff of our Home Help Team visited Ho Chui Multi-

Service Centre For Senior Citizens in June, 2001. Apart
from visiting the facilities such as canteen, laundry and
reading room, the visit could enhance the understanding of
our staff on the services provided by a multi-service centre
for the elderly. Possibility of future co-operation were
explored and discussed. We hope that higher quality of
service could be rendered to our elderly users in the future.

Birthday Party

More than 30 elderly service users whose birthday were
in May to July joined the party held on 4th August at
the SKH Wong Tai Sin Multi-Service Centre for the Elderly.
Three eldest participants were invited to cut the cake.
Everyone enjoyed the party. Besides playing games, a health
talk was distributed by Miss Lee, a registered nurse. Miss
Lee provided detailed explanation, which could help to
correct some misunderstanding of some common concerns
related to diet.

B The participants |
enjoyed the
birthday party.

Retreat Camp

wenty staff members of our Home Help Team participated

in the Retreat Camp held on 24 and 25 June, 2001 at the
Sai Kung Outdoor Recreation Centre. Activities and games
were arranged to facilitate better understanding amongst staff
and enhancing the team spirit. Leisure activities like table
tennis, badminton and Karaoke could help to relief some of
their work
pressure.

— T

=—— o

M The Home Care Team members came together
to take a picture at dinner.

User Satisfaction Survey for
Home Care Service

n user satisfaction survey was launched in July. One

hundred and thirty four service users were being
interviewed via phone so as to collect the users’ opinion on
our service. Majority of the interviewees expressed
satisfaction to the services received. Suggestion raised by
the users will be followed up for further improvement of the
service.

Social Servicing is Our Object, Professional Volunteering is Our Way P.6
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EMYV Special

“ N T e have just installed eight sets of computer in our

center. Elderly members show great interest in the
computer related activities, especially in surfing the internet
and playing mahjour game,’ said the center-in-charge of.an
elderly centre.

In the past, elderly people experienced deterioration in
vision, hearing, memory and response with increase in age.
They might have difficulties in learning new things.These
hinder them in utilising computer as a media for rehabilitation.
Fortunately, the development of auxiliary devices and
specially designed training software help to solve these
problems. Computer can now be used as a tool for
rehabilitation if it is equipped with appropriate programmes
specially designed for local use. This can also-help to raise
the interest and learning motivation of elderly people.

Due to the lack of such computer programmes in the
market, with the sponsorship from Hong Kong Jockey Club
Millennium Club and Sweepstakes donation, our association
has newly launched the ‘Computer Programmes for the
Rehabilitation of the Elderly™:“This'service aims to-develop
computer programmes for elderly people. The project will
be completed and ready for use by mid 2002. |

Content

Each computer programme consists of four sets of
software that is used to assess and train the following aspects:

X K * Aok K ¥k K K K K ¥ K kXK

Visit to the
Rehabaid Centre

ive colleagues visited the Rehabaid Centre at the Hong

Kong Polytechnic University in July 2001. Miss Wong,
the occupational therapist of the centre, introduced various
updated rehabilitation equipments. The visit can enlighten
us in the development of
equipments which suits local
needs. Thank you for their
warmth reception.

'—‘i

EMYV News

B The participants increased their
knowledge for the latest development

:{"4 of the rehabilitation equipment

: z‘ during the visit.

= Computer Programs for the
e | Rehabilitation for the Elderly Persons

¥k K K

My =

|

1. Memory - This includes orientation, auditory, verbal and
pictorial memory, as well as short-term and long-term
memory.

2. Cognition - This includes the ability to differentiate colour,
shapes and directions.

3. Eye Hand Coordination - This includes the strengthening
of the reaction and response of elderly people.

4. Community Qrientation - This includes the learning of
leading figures, transport facilities, road safety and road
signs, purchasing, restaurant and leisure activities etc.

Each set of software consists of four parts:

I Introduction - this includes the instructions on using the
computer programme.

2. Assessing Game - the training goal and content can be
adjusted after assessing the ability of the elderly users.

3. Training Game - there are.different stages in the game
which.can suit the user’s varying, abilities and
rehabilitation needs.

4. Record - this can be used to record and analyze the abilities
of the users.

The service is still in progress and is scheduled to
complete by mid 2002. Training workshops for elderly
service operators for demonstration of the computer
programmes and other related input devices will be organized.

A KK K ¥

)=l @& inet.emv.org.hk

he I-Net was launched in June 2001. Up till July 2001,

over 180 rehabilitation organizations and individuals
joined as members. Each member was given a user name
and a password via email system. Members can then visit
our website and use the programmes available for training
and educational purposes. Twenty five training programs
have been posted on the site. These programmes can be used
for the training of mentally handicapped persons in the
following aspects: self care and domiciliary, community life
skills, work skills, communication skills, cognitive and motor
skills and sex education and health information. An
evaluation on the service is in progress and questionnaire is
distributed to members to collect their feedback on the
service. If you are interested in joining as individual or
agency member, please feel free to contact us at 2788 3211.

+ KK K K K K K K Kk
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Web-site: www.emv.org.hk E-mail: info@emv.org.hk

(PRINTED MATTER ]

EMV Focus

Supported Employment Servicé s form of employment
service/for disabled persons that allows them to work in an
integrated open-setting with ongoing support. This form of
employment service enables the disabled workers to enjoy
all the'nsual benefits-of having a job.such as income at market
rates, job security and job.prospects:

The concept of Supported Employment was first
introduced to Hong Kong in 1988. With the sponsorship of
the Social Welfare Department, our Association started to
operate the service in March 1995. The capacity of the service
was 10. The target groups served are mainly. the ex-mentally
ill, the mentally handicapped and the physically handicapped
who have the ability and motivation for open employment.

The demand for such service is large such that our service
capacity was increased to 30 in October 1996 under the
sponsorship of the SWD. The capacity was further increased
to 40 and 50 in 1998 and 2000 respectively. Starting from
September 2001, the total capacity will further be increased
to 70. In order to provide better service, our team members is
grown from one to eight.

Our service provides initial assessment for disabled
persons. Based on the information collected, an individual
employment plan is drawn up in accordance with each
individual’s abilities and support required. It is a person-
oriented process and an individualized support job model is
adopted. Under this model, the service user can be placed in

IRBRREREB I Fin &

Association for Engineering and Medical Volunteer Services
NEABRHWEFMNEEE - FLE -~ 2%
No. 207-212, Podium Floor, Block 44, Shek Kip Mei Estate, Kowloon. Tel: 2776 8569 Fax: 2788 1194

Swpyzou‘ecf gmbwed Senvice |

a variety of jobs that suit the abilities and interests of the
individual rather than a group.

Over the year, close.liaison is established with some
employers who expressed confidence in hiring our workérs.
The disabled persons are usually given priority in interview
if they show interest in the posts. Our placement officers will
continue to recruit more employers so as to increase job
opportunities, as well as to widen the varieties of jobs.

In the year 2000-2001, job placement was arranged for 34
disabled persons. The posts secured include clerk, data entry
clerk, cleaning worker, security guard, pamphlet distributor,
store assistant, telephone interviewer, courier and office
assistant. The types of job secured varied with the educational
background, interests and abilities of individuals. Their
average monthly income was around HK$4,200.

The success of this service, to a large extent, depends on
the endless support from the employers. Disabled people can
also contribute to the community if employers can take an
open and objective attitude in assessing the abilities of disabled
job seekers. Therefore, your support is of utmost importance
to the success of the service. Should your company need to
recruit staff or if there are vacancies in-your company, please
feel free to contact us at 2776 8569 for more information.
Our staff will be glad to identify suitable candidates for you.
On the other hand, referrals of suitable candidates are-also
welcome.

Social Servicing is Our Object, Professional Volunteering is Our Way p.8



