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Association for Engineering and Medical Volunteer Services
Aims:
1. To serve the public through professional practises;

2. To arouse the concern of professionals and the public of
the needs of professionals service;

3. To involve professionals in volunteer services.
Scope of Activities:

Technical Aids Services to the Disabled (TASD)
Computer Aids Services for the Disabled (CASD)
Medical Service

Engineering Service

Occupational/ Physiotherapy Services

Care for the Elderly Living Alone

Independent Living Fund

Others
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For more details, you are welcome to contact us at 7768569,
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EMPLOY THE DISABLED- A TRUE OR A MYTH?

" Chance" is something that can be pursued everywhere by
ordinary people, However, it 1is extraordinary for those
handicapped. It is apparent that there are less opportunities for
the disabled in acquiring knowledge and skills as well as working
opportunities. Nevertheless, this cannot shed the handicapped's
path from success. The following story describes how a disabled
went through self-education and eventually got an ideal job for
himself.

Ah Shing suffered from Poliomyelitis in his early
childhood. He is paraplegic and wheel-chair bounded. During his
childhood, the physical structure of the normal schools at that
time could not accommodate a wheel-chair bounded student. In
addition, he was hospitalized frequently for surgery which wasted
him a lot of time. Nevertheless, he still could complete his
primary education in Red Cross School. Lacking the chance 1o
receive formal education could not hamper his desire to acquire
more knowledge. In the subsequent period, Ah Shing continued his
self-study mainly on compuler studies, e.g. computer programming,
coftware application etc. This not only widened his life span,
but also provided him with a skill for making a living.

Ah Shing had engaged in different kinds of job, He came
from a tailor's family, so he worked as a tailor for several
years, Afterwards, he changed to work in a sheltered workshop
where he was responsible for packaging and simple electronic
assembly work. However, the work was monotonous and
unchallenging. Besides, there was no chance for promotion and
development. Consequently, he quitted the job after two and a
half years.
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Recently, Ah Shing found a job in a voluntary agency as a
computer operator, His main duty is to manage an electronic mail
system  which is a network system used by the disabled for
communication through the use of computer and modem. Ah Shing now
can apply his computer knowledge to his job and he also gets
acquainted with a group of computer fans. His work performance
was satisfactory., It is a life proof that there is no difference
between the working ability of an ordinary person and a disabled.
Ah Shing said,'" What we handicapped needs is not pity nor
sympathy, but chance."

Concerning job-seeking, it is even more difficult for
mentally handicapped person to get a job than those physically
handicapped. In view of the situation, the Social Welfare
Department had pioneered a project on Mobile Crew Service in
1989, Mentally handicapped workers from sheltered workshops and a
group of school leavers were recruited for training and practice.
After the training, the crew members could earn around $1,000 per
month which was much higher than the salary received in sheltered
workshop.

Ah Hing is one of the handful of mentally handicapped
persons who is able to leave the sheltered workshop to work in
the Mobile Crew Team. According to Ah Hing, he is very delighted
with the present situation because apart from having higher
salary, he got acquainted with more friends who are basically the
other crew members. Most important, he had gained self-
competence, independence and sense of belonging to the community,

" At the beginning, we were arranged to attend a six-month
training course on cleaning service in the Kwun Tong Skills
Training Centre for the Disabled. Both course and on-the-job
training were arranged under the supervision of an instructor and
a Social  Work Officer. We learned how to do cleaning jobs . in
factories, stores and offices," he said.

" After the completion of the training course, we had to
sit for an examination. I passed it and obtained a certificate to
commence the actual practice last April under a Mobile Crew
on Cleaning Service," he continued.
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At the moment, his crew has seven members. They are
supervised by a Soctal Work Officer and a Workshop Instructor II.
A driver is provided to pick them up to their working place every
day. After the daily work, they have a meeting with their
supervisors to review their performance. Furthermore, they will
go back for training from time to time to enhance their cleaning

skills and to go over what they have learnt in the training
centre. -

" Obedience is very important. We have to obey our Officer
and Instructor all the time, If anyone who keeps disregarding

their words, he will be dismissed and sent back to the sheltered
workshop," he noted.

Hence, all crew members can cooperate with one another and
work din harmony. Ah Hing now engages 1in more activities on
weekends. Sometimes, he goes sightseeing and photographing with
other crew members. In addition, they go outings in the
countryside to have some picnics. They also go to Chinese
restaurant very often for their past-time.

" 1 really enjoy my life now., I feel that I have a normal
life .and am able to communicate better with other people,
especially with the crew members," Ah Hing said.

" This project is a very good one. It helps me a lot. I am
over 40 years old now and should know how to cooperate and to get
in touch “with others. After joining the Mobile Crew, I am no
longer a withdrawn man. My life is better, happier and more
steady than before," Ah Hing elaborated further.

This project seems to be a success. At present, more
manpower is needed and new members may be recruited later. It is
hoped that this two-year Pilot Project on Mobile Crew will arouse
the concern and acceptance of the public towards the working
ability of the disabled who can contribute to the society also.

_ Last but definitely not the least, the most significant
point is that the society is more ready to give more opportunity
to the disabled to realize their potentials.



Then, what is the nature of the Mobile Crew Service?

Mobile Crew on Cleaning Service is a 2-year pilot project
established by Social Welfare Department which provides
employment opportunity for the disabled in the form of supported
employment under vocational rehabilitation.

Vocational Rehabilitation aims at enabling the disabled to
obtain and retain suitable employment in the shortest time by
establishing or restoring their social and economic potential to
the fullest extent possible through the services provided. It is
an integral part of the rehabilitation process which requires the
provision of the following services:

a) Vocational Assessment and Guidance
b) Vocational Training '
c) Employment Services

Supported employment is one of the employment services
which 1is an indispenable part of the vocational rehabilitation.
It is for people with disabilities, for whom competitive
employment at or above market wage level is wunlikely wunless
ongoing support in the form of on-the-job supervision, training
and counselling is available, Through such support, disabled
persons can have access to a wider range of wage generating work
in a variety of work settings, with a higher income and better
job security as well as opportunities for mobility, advancement
and social integration. It can also, directly or indirectly,
improve their sense of worth and dignity, provide them with a
better quality of life, and enable them to integrate with the
ordinary non-handicapped people in the work place.
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TOM LEE MAIL BOX

To: All
From: Tom Lee

Being an Occupational Therapist and working in EMV for
several months, I would 1like to take this opportunity to
introduce my work to everybody so that you could have a better
understanding on part of my work. You may have questions on
what 1is Occupational Therapy and what does an Occupational
Therapist do?

1. Occupational Therapist is a para-medical professional who has
received training on occupation therapy educational program
and has registered for practice at the Occupational Therapists
Board in Hong Kong.

2, Occupational Therapy is assessment and treatment by purposeful
activities, aids and adapted devices for those who are
temporarily or permanently disabled by physical or mental
illness, by social or development problems. Occupational
therapists will plan suitable programme to maintain or improve
the level of functioning of clients on activities of daily
livings such as self-care activities, work-related activities
and social activities.



Then, is my work in EMV is occupational therapy related to?
I shall explain to you in the next issue of this bulletin,

If you have any questions in mind and want to share with
us, please-do not hesistate to write to " Tom Lee Mail Box " of
EMV. I am waiting for yeur letter.
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Annual General Business Meeting & Annual Dinner 1991

The Association's Annual General Business Meeting (AGBM)
was held on 10th May, 1991, The Chairman and Financial Secretary
briefed the members the progress of the services and financial
situation of the Association for 1990- 1991. The Annual Report
and Financial Report was adopted., After the AGBM. Annual Dinner
was organized for members and volunteers. Mrs. Rich, our patron,

and over 50 members and volunteers attended the dinner and they
enjoyed a good chat.



Collection Depot Service

Owing to the unsatisfactory response to the service, our
Association decided to terminate this service, We will take this
chance to thank the Hong Kong Federation of the Youth Groups for
their assistance in launching this service,

* L]
Editorial. Board

KAN Wai=king
LAU Ka-yin

TSE Hung-yee
WONG Tak-ming
TSANG Wing-kam
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