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In the Mewsletter 1987.3, we announced that a
Publication Team was set up to monitor the unifornmity of
EMV's various publications. However, e didn't

explained clearly to all of you until the right time -
now.

Hitherto all people who related to the Association might

receive information from EMV regularly. It includes:

Service Leaflet

News Bulletin

Annual Report

Introduction of TASD

Introduction of CASD

Introduction of EMV

. Other ad hoc leaflet related to Flag Day, exhibition
or other activities
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However, all the publications are published by various
committees for their own purposes. llessages and
information are either distributed by the Secretary, the
News Bulletin Committee, TASD, CASD or by other related
committees. Co-ordination on publication work seldom
exXists betwesn various comnittees.

We are aware that lack of co-ordination not only results
in waste of resources, but also causes inconvenisnce to
the Association. In order to promote thes sesrvices of
EMV and better utilize the resources, centralization of
publication is therefore recommendsd. Moreover, it also
helps to improve the comrunication betwsen volunteers
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and the Association, and increase the quality of the
publications.

The idea was first shared within the Executive
Committee, and later with the News Bulletin Committee to
assess the possibility. In view of the above problems
and advantadés, a Publication Team was set up to take up
the responsibility.

On 28th Fabruary 1987, the Team held its first mneeting
and worked out a reorganized plan for EMNV publications.
Budget and manpower were also discussed respectively.

At the.-meeting, it was agreéd that the Newsletter and
News Bulletin should be published as soon as possible to
help the public and related people well informed about
EMV.

Newsletter will primarily be informational and
circulatad internally every month. News Bulletin will
be published quarterly in January, April, July and
October. Its circulation will be internal ag well as
external. It concentratas on reporting special news of
EMV and promotional informtion. . The role of the News
Bulletin is served as a bridge bé&tween the Association
and the community of Hong Kong.

The Team also explored the possibility of publishing a
Technical Digest which aims at sharing experience among
the professional volunteers. Moreover, Annual Report
and introductory information of EMV will be published
when necessary.

Please feel free to give your comment or suggestion
vhich 1is a treasure to us. We are looking forward to
your participation so as to form a strong and energetic
Publication Team. We need new blood - especially you to
join the Publication Team. Furthermore, we are planning
some training sessions for those who are interested to
join the Publication Team. Please contact Ms. LAM at
3-7768569.




Talking Apple

The "Talking Apple” is an apple-like toy which
éncourages children who have difficulties in voice
production to speak up. It consists of an apple-shape
plastic case enclosing a small puppet, the Apple VWorm,
an electronic voice detector and an electromechanical
drive. Yhen the child speaks to the apple, the voice
detector is energized which in turn switches on the
driving mechanism, pushing the puppet out of the apple.
The 1louder the voice, the higher of the apple. The
louder the voice, the higher the puppet will rise. When
the child stops speaking, the puppet will retreat into
the apple,

The apple is manufactured locally and is available at a
price of about thirty dollars. . However, it was found by
our clients that it is not suitable for use by some
children. Having been informed of the deficiency,
dr. CHAN Fan of EMV then started to look for a solution.
He spent a qreat effort in tracing the printed circuit
beard of the electroniec system with the ain of
understanding the detailad operation. He then modified
part of the circuit in such a way that the circuit gain
(i.e. sensitivity) can be varied by the user by turning
a knob. The result turned out to be quite successful.
Howeve, there is still one inherent weakness 1in the
system. If the sensitivity is set too high, the noise
generated by the mechaniecal parts inside the apple will
become sufficiant to énergize the voice detector and
thus keep ths puppet rising. The maximum sensitivity is
thus limited by this feedback 2ffect. :




Since then EMV has received tens of requests for
nodification. To deal with the situation, a training

course was specially organized to train voluntary

technicians and therapists to do the modification.

This project shows that EMV has the expertise and
voluntary efforts to overcome difficulties in providing
better services for our clients.

(a) (b)

(a) Puppet hiding inside apple.
(b) Puppet popped up from apple.
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character
profile

Ms. Sue FOK

Keswick Foundation

Wheu the Editorial Board members were looking for the
first character in this new coluan, it was a unanimous
vote that Ms. Sue FOK, the Administrator of EMV's main
financial supporter, the Keswick Foundation, should be
chosen. Instead of a column encounter as expected, we
were warmly greeted by this medium height lady wearing a

short hair style and all our questions were friendly and
sincerely answered. .

s. S. FOK obtained her BA and MSW degrees in Canada.
Her leisure interests including reading, movie and drama
appreciation and travelling aboard. After returning to
Hong Kong, she had worked in the Neighbourhood Advice-
Action Council as social worker for three vyears. She
joined the Keswick Foundation three vears ago and has
since then been serving there. An one-and-a-half hour
conversation was extracted as below:

Interviever: Hov do you feel about your past and
present job?

S. FOK

I was involved in community development
work in the past. In this respect, I
think I went through the detailed process
of organizing functions and activities
with frequent and direct contact with the
clients. As a consequence, I could feel
and enjoy the end result directly and
immediately. However my present job is
hore administrative in nature involving a
lot of paperwork. Hence there are less

‘direct contacts with clients but I can
get a nmore general picture of what are
being  done in Hong Kong in social
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Interviawer:

S. FOK .

Interviewar:

S. FOK

Interviever:

5. FOK .

welfare. I think there is quite a_

difference in work nature in these two
jobs but I think I have benefited from
both.

Can you tell wus .how the Keswick
Foundationwas founded?

It was set up in 1979 by Sir John
Keswick and his daughter, Maggie. The
Keswick family had a long-time encounter
with China and Sir John was not - an
gxception. Until his death in 1982. he
worked actively, to forge links between
Britain and China. His daughter, Ms.
Maggie Keswick Jencks who shares her
father's 1love of China and Hong Kong,
assisted in =establishing the  Keswick
Foundation and is still serving today as
one of the eleven Governors.

Can you briefly describe the structure of
the Keswick foundation?

It adopts a simple structure of eleven
Governors who meet each year to discuss

general matters of the Foundation. Five
of these Governors form an Executive
Committee who  meet bi-monthly or

quarterly as necessary for executive
actions. I am the only full-time staff
employed in the Foundation.

Yhat are the objectives of the Keswick
Fogndation? '

The Foundation aims to assist under-
funded services and/or new projects
related to human welfare. As to date,
the Foundation has committed its funds in
the following projects, each of which is,
to a certain extent, pioneering and in

the pilot stage in Hong Kong and China:

a) Psychiatric Epidemiology Research
Unit of the Chinese University of
Hong Kong;

6




Interviswer:

S. FOK &

Interviewer:

b) Sir John Keswick Scholorship Scheme
coordinated by the Great Britain-
China Centre:

c) Training Programme for social workers
in Half-Way Houses organized by the
Richnond Fellowship of Hong Kong;

d) Society for the Promotion of

Hospice cars

Technical Aids Services to the

Disablad (TASD) of the Association

for Engineering and Medical

Volunteer Services:

f) Temporary Residential Care Prgramme
of the Programfhe of the Society of
Homes for the Mentally Handicapped;

g) Against Child Abuse Tuen Mun Centre.

7]
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Vhat are the assessment criteria and
procedure for funding application for the
Keswick Foundation?

The Foundation normally will not approve
application for projects that are already
funded by the Government or others.
Generally the Foundation will study
proposed plans to see if they are wunder-
funded or new projects to human welfare
at which the Foundation is aiming. After
funding approval, the organization 1is
required to form an in-house committee to
oversee the project development. The
Foundation will review with the projects
to assess 1if the approved “funding had
been spent worthily and according to
schedule. WYhen applicaion proposals come
in, I shall first study them and contact
the applicants for further information.
Afterwards, I shall make recommendation
propeosals to the Exscutive Committes who
will visit the applicants, if necessary,
to gain further understanding and then
make a final decision.

Hcw does the Foundation feel about the
past performancaes of EMV?
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S. FOK

Interviewer:

S. FOK

Interviewver:

The Foundation felt that TASD projects
are being completed at a relatively slow
rate. The Foundation realized that one
of the main causes is that these projects
are carried out by professionals on a
purely voluntary basis and also, EMV is
lacking of workshop facilities. To
improve this situation, the Foundation
recommends EMV to set up a  better
internal coordination system among
volunteers, introduce a training scheme
to volunteers so as to create an
atmosphere that volunteers do not feel
that they are working alone by
themselves. the Foundation also felt
that promotion effort was not adequate
but saw that the situation 1is being
improved as the awareness in society of
EMV services had been aroused by some of
the exhibitions and promotion via
broadcast media and newspaper recently.
However, the Foundation is.most pleased
with the volunteers that EMV is able to
recruit.

Being the major financial supporter of
EMV, did the Foundation even influence
the development direction of EMV?

Besides reviewing with the applicant, the
Foundation also studies proposal plans
for -major activities intended to be
organized by the applicant. In this
procedure the Foundation may also give
advice to these proposal plans and if

there 1is any influences caused in this
respect, I think they are of well-

intentionad nature to cooperate with the
agencies in prviding the services.

In general the Foundation will respect
the independance of the agencies
concernad.

How do you feel about being the only
full-time employce  of the  Foundation
working on your own?
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S. FOK : Unlike other funding organization, the
Foundation focused on monitoring the
development of .the projects under
funding. Hence my work load is increased
in this respect. However I think all
these efforts are worthwhile and I myself
am learning a lot via close coordination
with all these projects and related
personnel who all come up with new and
different ideas.

Herewith we had to end this meaningful conversation as
it was already 8:00 p.m. and !s. S. FOK had yet to have
dinner with her husband waiting at home. We can't help
expressing here our thanks to her once more for this
sincere talk.

EDITORIAL BOARD

Ms. Vivian CHUNG
Mr. HO Chin-choi

Ms. LAM Hou-heung
Mr. LEUNG Cheung-hoi
Ms. Shirley MAK

Mr. Jeffrey SIU




What Are The Difference Between A MEMBER And A

VOLUNTEER? Why volunteers?

Registered volunteers are a pool of volunteers

interested prizarily in the services offered by the

Association. They will enjoy the following privileges:

1. to use all facilities provided by the Association
for the general use of its members/volunteers;

2. to plan, organize, implement and take part in the
services, functions and activities of the
Association.

L

Registered volunteers willbe kept imformed of the

activities and services of the Association via EMV

Newsletter and EMV Bulletin. Yolunteers and Members

form the basic human resources of the Association for

the provision and promotion of services and activities.

Vhy Members?

Members are those volunteers interested not only in the

servicss but also in the management and direction of the
Association.  They shall abided by the Constitution of
the Association and the resolutions passed by the
General lMesetings. All Full members enjoy the following
rights in addition to those of volunteers:

1. to attend General Meetings;

2. to recommend person(s) to be Full members(s) of the
Association;

3. to propose, sacond and vote in General Meetings;

4. to vote, nominate candidate(s) and be nominated for
candidature to the Executive Committee of the
Association;

5. to be nominated to participate in related local and
international activities.
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NEW_MEMBERS / VOLUNTEERS

In the past three months, 39 new members and volunteers
had joined EMV in order to serve the community with
their expertise. They include

Engineers

Programmer

System RAnalyst

Social Worker

Secretary

Occupational Therapists
Occupational Therapy Students
Physiotherapists

[ %]
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Houid you 1like to join us? Please contact us at
3-7768569.

EMV FLAG DAY : 1987.4.11

As the Association does not have any long-term funding,
we have to raise fund every year and the Flag Day is
indeed the major fund-raising event of the year. This
year the Social Welfare Department had granted us a Flag
Day on 11th April.

It was a very sunny day. Early in the morning our flag
sellers (there were students, elderly people and of
course EMV members and volunteers also) had already been

1
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selling bags on the streets in different parts of Hong
Kong. They worked very hard and their flag bags became
heavier and heavier... The depot supervisors were
setting up their depots at the 39 branches of the Hong
Kong Bank to collect the flag bags... A group of EMV
members and volunteers had been working for the
preparation’ of the Flag Day since January and there
would be follow-up work afterwards...

With the support from schools and voluntary social
welfare agencies, we had about 2000 students and elderly
persons to act as flag sellers, not including our own
members and volunteers. With their support and the
generous donation from the public, we had successfully
raised about $700,000. This would be used to support
EMV in providing and promoting engineering and medical
volunteer services in this year to serve the needy of
our community. Here we would like to acknowledge our
most sincere thanks to all those individuals and
organizations who had supported us. We could not have
been able to mention names of individuals just because
of the limited space.

Social Welfare Department
Community Youth Club Section, Education Department
Air Cadet Corps
Caritas Lok Mo Vocational Training Centre
Christian Family Service Centre
Chung Sing Benevalent Society

Gan Low Khoon Choo Social Centre for the Elderly

Shun Tin Estate Social Centre for the Elderly
H.K. Y.W.C.A. Sai Wan Elderly Centre
H.K. Society for the Aged Kai Yip Hostel for the Elderly
Holland Hostel
Lei Fook Church Social Centre for the Elderly
NAAC Matha Baker Social Centre for the Elderly
Pak Tin Baptist Church Social Centre for the Elderly
SKH Lok Man Social Service Centre (Elderly Unit)
The Salvation Army Chuk Yuen Social Centre for the Elderly
Women's Welfare Club Western District Social Centre for the Elderly
Hong Kong Red Cross (Youth & Welfare Department)
The Scout Association of Hong Kong
Hong Kong Bank
Kowloon Canton Railway Corporation
Mass Transit Railway Corporation
The Star Ferry Co., Ltd.

Swire Bottlers Ltd.
12
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